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AIACE MEMBERS ô BENEVOLENT FUND SCHEME 

OBJECTIVE & MODALITIES  

 

i) Name: This scheme shall be run by AIACE under the name ñAIACE 

Membersô Benevolent Fundò. 

ii)  Date of start of the scheme: The scheme shall start from 16th May, 

2022 i.e., the date of birth of AIACE. 

iii)  Objectives: To afford financial assistance to Spouse of a Member 

subject to the death of a Member who has made regular annual 

contribution to AIACE for the last 3 consecutive years. 

iii)  Definitions: 

a) ñSpouseñ means widow/widower without involving any 

controversy/litigation  

b) ñFundò means, the AIACE Members Benevolent Fund. 

iv) Eligible Members for  the fund: 

a) All Ordinary and Advisory active members of AIACE who have 

renewed their Membership by paying required membership. 

b) All Honorary members of AIACE who are exempted from paying 

any renewal fee 
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v) Source of the Benevolent Fund:  

Source for Benevolent fund shall be provided by AIACE out of 

Subscription revenue generated from Members. 

 

vii)  Operations of Benevolent fund: 

a) AIACE shall approve assistance to be given in each individual 

case. Presently, the Financial Assistance in case of death is limited 

to Rs 10000/- (Rupees Ten thousand only) 

b) Further, AIACE will have the privilege to review this limit of 

Grant subject to the viability. 

 

xiv) Remittances to beneficiaries: 

Remittances to beneficiaries shall be made by local body of AIACE, 

in cash as far as possible or online as deemed fit and certify it for 

record and reference. 

 

In cases where it is more expedient, the Convener may adopt other 

means of remittance. Any incidental expenditure incurred during 

payment of the amount to the spouse of the deceased executives 

shall be borne by AIACE. 
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ALL INDIA ASSOCIATION OF COAL EXECUTIVES (AIACE)  is a 

Registered Trade Union with its Registered Office at Bilaspur, Chattisgarh. It was 

formed on 16th May 2015 by Sri P.K.Singh Rathor to safeguard the interests of the 

Executives of the Coal Industry. There are 2 types of membership. 

1. Ordinary Members   who are working executives 

2. Advisory Members   who are retired executives of Coal India Ltd. and 

Singareni Collieries Co. Ltd. 

In addition to the above, as a mark of respect to their contribution to the coal industry 

and to AIACE, Advisory Members on attaining the age of 75 years are designated 

as Honorary Members. 

A unique feature of AIACE is that spouses of deceased executives are admitted as 

Associate Members and all possible help and guidance is rendered to them. 

Honorary Members and Associate Members do not have to pay any membership 

fees.  

A number of retired Directors and Chairman-cum-Managing Directors, who have 

led the Coal Industry are among our members. 

 

OUR MISSION 

   To be regarded by members as the best trade union through excellence of 

services and representatives, positive influence upon employers and 

governments in pursuit of aims and values of trade unions. 

 

OUR VISION  

   To become an association of Coal Executives growing in size and influence 

by being held in high regard by the membership, with a high level of loyalty 

and activism. 

 

OUR VALUES  

   Commitment, Competence, Democracy, Equality, Transparency & 

Solidarity . 
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Aims and objectives of the association 
 To act as an effective channel of communication between the Executives and 

Management and appropriate government to sort out Executives' grievances. 

ü  To ensure career growth of the executives by way of  

a)  rational and scientific promotion policy 

b)  open system of annual performance appraisals. 

ü To achieve high level of pay scales/allowances/incentives/ PRP /pension, 

which shall be compatible to the paying organizations in private /public 

sectors. 

ü To get introduced incentive schemes for acquiring and improving educational 

/ professional qualifications of all the executives. 

ü To improve the work culture of the organisation so as to ensure its growth and 

development. 

ü To foster a spirit of fellowship, solidarity and co-operation among Association 

members. 

ü To co-ordinate with CPSU executives federations of India or any other such 

association in the area of mutual interests and benefits. 

ü To organize seminars/conferences on subjects like effective management with 

the warmth of human relations, productivity, national integration, 

participative management, etc. 

ü To encourage executives to participate in events like sports, publications of 

articles on various subjects, attending seminars/courses and other activities 

that will earn name for the organisation. 

ü To open institute and conduct courses /training for coal employees and others 

to improve their professional skills and qualities for increasing employability. 

 




